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Introduction 
 
This report outlines the company’s gender pay gap for the 12-month period ending on the snapshot date 
of 30/06/2025, in compliance with the Gender Pay Gap Information Act 2021 and the Employment 
Equality Act 1998 (Section 20A) (Gender Pay Gap Information) Regulations 2022, as amended. All 
employees employed on the snapshot date are included in the analysis. 
 
The gender pay gap reflects the difference in average hourly pay between men and women across the 
workforce. It does not measure equal pay for equal work, which is a legal requirement the company fully 
upholds. 
 
 
Workforce Profile 
 
On 30/06/2025, the company employed 84 employees, comprising: 
 
54 women (64%) 
 
30 men (36%) 
 
This gender profile is broadly consistent with the demographic composition of the residential care sector in 
Ireland. 
 
 
Gender Pay Gap Results 
 
  Formula Workings Result 

Average Male Pay AVERAGE(Male Pay)   16.54 

Average Female Pay AVERAGE(Female Pay)   17.05 

Median Male Pay MEDIAN(Male Pay)   14.60 

Median Female Pay MEDIAN(Female Pay)   14.64 
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Mean hourly Pay Gap Average Male Pay - Average  Male Pay   X100 
Average Male Pay    

16.54-17.05   
X100 
16.54    

-3.04% 

Median hourly Pay Gap Median Male Pay- Median Female Pay      X100 
         Median Male Pay    

14.60-14.64  
X 100 
14.60 

-0.30% 

Average Part Time Male 
Pay 

AVERAGEIF(Male Pay,"Part Time",Part time)   15.74 

Average Part Time 
Female Pay 

AVERAGEIF(Female Pay,"Part Time",Part time)   17.27 

Median Part Time Male 
Pay 

    15.74 

Median Part Time Female 
Pay 

    15.59 

Mean hourly Pay Gap 
Part Time 

Average Part Time Male Pay - Average  Part Time 
Female Pay   X100 
Average Part Time Male Pay    

15.74-17.27   
X100 
15.74   

-9.75% 

Median hourly Pay Gap 
Part Time 

Median Part Time Male Pay- Median Part Time 
Female Pay      X100 
         Median Part Time Male Pay    

15.74-15.59  
X 100 
15.74 

0.97% 

 
 
 
All calculations are based on pay and hours worked during the period 01/07/2024 to 30/06/2025, as 
required by legislation. 
 
All Employees 
 
Mean gender pay gap: –3.04% 
(Women earn 3.04% more than men on average.) 
 
Median gender pay gap: –0.30% 
(The median woman earns slightly more than the median man.) 
 
 
Part-Time Employees 
 
Mean part-time gender pay gap: –9.75% 
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(Female part-time employees earn 9.75% more on average.) 
 
Median part-time gender pay gap: +0.97% 
(Women earn slightly less at the median — a very small difference.) 
 
 
These results are affected by the distribution of part-time male employees who occupy a limited number 
of specific roles, with the small cohort magnifying statistical differences. 
 
Temporary Employees 
 
The company employed no temporary or fixed-term employees during the reporting period. 
This section is therefore not applicable. 
 
Bonus Pay and Benefits-in-Kind 
 
The company did not issue bonus payments or provide benefits-in-kind to any employees during the 
reporting period. 
Accordingly: 
 
Mean bonus gap: 0% 
 
Median bonus gap: 0% 
 
% receiving bonuses: 0% men | 0% women 
 
% receiving BIK: 0% men | 0% women 
 
 
 
Gender Distribution Across Pay Quartiles 
 
  Formula Q1- 

Lower 
Q2- 
Middle 

Q3- 
Upper- 
middle 

 Q4- 
highest 
paid  

Male employees COUNTIF(F:F,"Male") 0 16 6 8 

Female Employees COUNTIF(F:F,"Male") 21 5 15 13 

Percentage of Male Employees Male Employees 
(Male+Female Employees) 

0% 76% 29% 38% 
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Percentage of Female 
Employees 

Female  Employees 
(Male+Female Employees) 

100% 24% 71% 62% 

 
 
Quartile % Female % Male 
 
Q1 – Lower 100% female 0% male 
Q2 – Lower-Middle 24% female 76% male 
Q3 – Upper-Middle 71% female 29% male 
Q4 – Highest Paid 62% female 38% male 
 
 
Women are strongly represented across all quartiles, including within the highest-paid group. The quartile 
distribution reflects the overall workforce mix and contributes to the pay gap favouring women. 
 
 
Reasons Behind the Gender Pay Gap 
 
The company’s gender pay gap results show a slight pay advantage for women overall. The main drivers 
are: 
 
1. Sector-Standard Workforce Composition 
Women make up the majority of employees in roles such as care, household, and catering. These roles 
have consistent pay scales and high female representation, strongly influencing overall averages. 
 
2. Men Concentrated in Specific Pay Bands 
 
Male employees are more represented in the second quartile, which contains roles with distinct pay 
patterns. The concentration of men at certain pay levels reduces male averages relative to the largely 
female upper-middle and upper quartiles. 
 
3. Female Representation Across Senior Roles 
Women occupy a significant proportion of higher-paid clinical, supervisory, and administrative roles, 
contributing to the negative (female-favouring) gap. 
 
4. Part-Time Pay Differences Explained by Role Type 
A number of female part-time employees work in roles with higher hourly rates, while part-time male 
employees are fewer in number and concentrated in narrower role types. 
 
There is no evidence of unequal pay between men and women performing the same work. The observed 
gaps are driven by structural workforce patterns, not pay inequality. 
 
 
Measures to Promote Gender Balance and Equality 
 
Although the gender pay gap currently favours women, the company remains committed to transparent, 
equitable and inclusive employment practices. Over the coming year, we will continue to: 
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1. Maintain Transparent Pay Structures 
Ensure all pay rates remain grounded in objective, role-based criteria such as responsibility, qualifications 
and experience. 
 
2. Monitor Gender Representation in Senior and Higher-Paid Roles 
Review internal promotion and recruitment data to ensure equal access for men and women across pay 
bands. 
 
3. Strengthen Training and Development Pathways 
Enhance access to learning opportunities and career progression routes for all employees, regardless of 
gender or working pattern. 
 
4. Conduct Annual Gender Pay Reviews 
Monitor trends year-on-year to identify any emerging issues and take corrective action where necessary. 
 
The company remains committed to supporting a fair, respectful and inclusive workplace in which 
employees are rewarded based on their contribution and capability. 
 
 


