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Introduction 

 

This report sets out the company’s gender pay gap for the 12-month period ending on our snapshot 
date of 30/06/2025, in accordance with the Gender Pay Gap Information Act 2021 and the 
Employment Equality Act 1998 (Section 20A) (Gender Pay Gap Information) Regulations 2022, as 
amended. It covers all employees who were employed by the company on 30/06/2025. 

The gender pay gap is the difference in average hourly pay between men and women across the entire 
workforce. It is not a measure of equal pay. The company is committed to equal pay for equal work, 
which remains a statutory requirement under Irish employment law. 

 

Our Workforce Profile 

 

On 30/06/2025, the company employed 50 employees. The workforce is predominantly female, which 
is reflective of the health and social care sector: 

41 women (approximately 80%) 

9 men (approximately 18%) 

The majority of roles are direct-care, housekeeping, and catering positions, which in Ireland 
traditionally attract a largely female workforce. 

 

Our Gender Pay Gap Figures 

 

  Formula Workings Result 

Average Male Pay AVERAGE(Male Pay)   16.58 

Average Female Pay AVERAGE(Female Pay)   15.90 

Median Male Pay MEDIAN(Male Pay)   14.25 
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Median Female Pay MEDIAN(Female Pay)   13.99 

Mean hourly Pay Gap Average Male Pay - Average  Male Pay   
X100 
Average Male Pay    

16.58-15.90   
X100 
16.58 

4.09% 

Median hourly Pay 
Gap 

Median Male Pay- Median Female Pay      
X100 
         Median Male Pay    

14.25-13.99  X 
100 
14.25 

1.85% 

Average Part Time 
Male Pay 

AVERAGEIF(Male Pay,"Part Time",Part time)   14.07 

Average Part Time 
Female Pay 

AVERAGEIF(Female Pay,"Part Time",Part 
time) 

  14.57 

Median Part Time Male 
Pay 

    13.79 

Median Part Time 
Female Pay 

    13.28 

Mean hourly Pay Gap 
Part Time 

Average Part Time Male Pay - Average  Part 
Time Female Pay   X100 
Average Part Time Male Pay    

14.07-14.57   
X100 
14.07   

-3.54% 

Median hourly Pay 
Gap Part Time 

Median Part Time Male Pay- Median Part 
Time Female Pay      X100 
         Median Part Time Male Pay    

13.79-13.28  X 
100 
13.79 

3.69% 

 

The calculations are based on total remuneration and total hours worked during the 12-month period 
from 01/07/2024 to 30/06/2025 for all employees employed on the snapshot date. 

 

All Employees 

Mean gender pay gap: 4.1% (women earn 4.1% less than men on average) 

Median gender pay gap: 1.9% (the median woman earns 1.9% less than the median man) 
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Part-Time Employees 

Mean gender pay gap: –3.5% (women earn 3.5% more than men on average) 

Median gender pay gap: 3.7% (women earn 3.7% less than men at the median) 

 

Temporary Employees 

The company had no temporary or fixed-term employees during the reporting period. 

This metric is therefore not applicable. 

 

Bonus Pay and Benefits-in-Kind 

The company did not award any bonus payments or provide benefits-in-kind to any employees during 
the 12-month period. 

 

As a result: 

Mean bonus gap: 0% 

Median bonus gap: 0% 

Percentage receiving bonuses: 0% men / 0% women 

Percentage receiving BIK: 0% men / 0% women 

 

Gender Distribution Across Pay Quartiles 

 

  Formula Q1- 
Lower 

Q2- 
Middle 

Q3- 
Upper- 
middle 

 Q4- 
higest 
paid  

Male employees COUNTIF(F:F,"Male") 0 0 7 2 

Female Employees COUNTIF(F:F,"Male") 12 12 6 11 

Percentage of Male 
Employees 

Male 
Employees/(Male+Fe
male Employees) 

0% 0% 54% 15% 
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Percentage of Female 
Employees 

Female  
Employees/(Male+Fe
male Employees) 

100% 100% 46% 85% 

 

 

When employees are ranked by hourly remuneration and placed into four equally-sized quartiles: 

 

Lower quartile: 100% women 

Lower-middle quartile: 100% women 

Upper-middle quartile: 46% women, 54% men 

Upper quartile: 85% women, 15% men 

 

Women are strongly represented at every level of the organisation, including within the highest-paid 
quartile. 

Our overall mean gender pay gap of 4.1% is notably below the latest Irish national gender pay gap 
estimate (approximately 8.6–9.6%). 

 

Why These Gaps Exist 

 

Our analysis indicates that the company’s gender pay gap is influenced primarily by structural 
workforce factors rather than by unequal pay for equal work: 

 

1. Role Distribution 

The organisation’s largest job families—care, housekeeping, and catering—are predominantly female 
and sit in the lower and middle pay quartiles. 

A small number of higher-paid roles are occupied by men, which has a proportionately larger impact 
due to the small number of male employees overall. 

 

2. Working Patterns 
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A significant proportion of female employees work part-time. 

While the part-time mean gap favours women slightly this year, women remain more represented in 
lower-paid part-time roles, which influences the all-employee mean and median. 

 

3. Small Male Population 

 

With only nine men employed, small changes in higher-paid male roles can influence the overall mean 
pay for men, creating variations that are not caused by discriminatory pay practices. 

 

There is no evidence of unequal pay based on gender. The differences reflect the composition of the 
workforce and the types of roles men and women occupy. 

 

Measures to Reduce the Gender Pay Gap 

 

While the company’s gender pay gap is modest and below national levels, we are committed to 
continuous improvement and will take the following steps: 

 

1. Maintain Objective, Role-Based Pay Structures 

Continue to review pay to ensure it remains based on clear criteria such as role, responsibility, 
qualifications, and experience. 

2. Monitor Recruitment, Progression, and Promotion 

Track gender representation in recruitment pipelines and internal promotions, ensuring equal access 
to higher-paid roles. 

3. Support Career Development 

Strengthen internal development pathways to support progression from entry-level roles into more 
senior or specialist positions. 

4. Annual Review and Governance 

Review gender pay gap data annually and use the findings to inform workforce planning and equality 
initiatives. 
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The company remains committed to fostering an inclusive, equitable, and supportive workplace 
where women and men can progress and be rewarded fairly. 

 

 

 

 


