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Introduction 

 

This report sets out the company’s gender pay gap for the 12-month period ending on our snapshot 
date of 30/06/2025, in line with the Gender Pay Gap Information Act 2021 and the Employment 
Equality Act 1998 (Section 20A) (Gender Pay Gap Information) Regulations 2022, as amended. It 
includes all employees employed by the company on 30/06/2025. 

The gender pay gap reflects the difference in average hourly pay between men and women across the 
workforce. It is distinct from equal pay, which concerns paying men and women the same for the same 
work or work of equal value. 

 

Workforce Profile 

 

On 30/06/2025, the company employed 69 employees, comprising: 

59 women (86%) 

10 men (14%) 

This gender distribution reflects the typical staffing profile of residential care services in Ireland, where 
many core care and support roles are predominantly held by women. 

 

Our Gender Pay Gap Results 

 

  Formula Workings Result 

Average Male Pay AVERAGE(Male Pay)   14.69 

Average Female Pay AVERAGE(Female Pay)   16.26 

Median Male Pay MEDIAN(Male Pay)   14.13 
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Median Female Pay MEDIAN(Female Pay)   14.14 

Mean hourly Pay Gap Average Male Pay - Average  Male Pay   X100 
Average Male Pay    

14.69-16.26   
X100 
14.69    

-
10.69% 

Median hourly Pay Gap Median Male Pay- Median Female Pay      X100 
         Median Male Pay    

14.13-14.14  
X 100 
14.13 

-0.08% 

Average Part Time Male 
Pay 

AVERAGEIF(Male Pay,"Part Time",Part time)   15.37 

Average Part Time 
Female Pay 

AVERAGEIF(Female Pay,"Part Time",Part 
time) 

  14.58 

Median Part Time Male 
Pay 

    15.45 

Median Part Time 
Female Pay 

    13.96 

Mean hourly Pay Gap 
Part Time 

Average Part Time Male Pay - Average  Part 
Time Female Pay   X100 
Average Part Time Male Pay    

15.37-14.58   
X100 
15.37   

5.16% 

Median hourly Pay Gap 
Part Time 

Median Part Time Male Pay- Median Part 
Time Female Pay      X100 
         Median Part Time Male Pay    

15.45-13.96  
X 100 
15.45 

9.61% 

 

 

The calculations are based on total pay and total hours worked during the period 01/07/2025 - 
30/06/2025, in accordance with statutory methodology. 

 

All Employees 
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Mean gender pay gap: –10.69% 

(Women earn 10.69% more than men on average.) 

 

Median gender pay gap: –0.08% 

(The median woman earns 0.08% more than the median man.) 

 

 

Part-Time Employees 

 

Mean gender pay gap (part-time): +5.16% 

(Male part-time employees earn 5.16% more on average.) 

 

Median gender pay gap (part-time): +9.61% 

(The median male part-time employee earns 9.61% more.) 

 

Temporary Employees 

 

The company had no temporary or fixed-term employees during the reporting period. 

This metric is therefore not applicable. 

 

Bonus Pay and Benefits-in-Kind 

 

The company paid no bonuses and provided no benefits-in-kind during the period. As a result: 

 

Mean bonus gap: 0% 

 

Median bonus gap: 0% 



  
 
 
 

 

 

MPM Nursing Home Limited t/a 
Bethany House Nursing Home Ltd  
Main Street, 
Tyrellspass, 
Co. Westmeath N91P5P6 
t   044 9223391 
w beechfieldcaregroup.ie 
 
 

Registered address: MPM Nursing Home Limited t/a Bethany House Nursing Home Ltd Main Street, Tyrellspass, Co. Westmeath N91P5P6 
Registration Number: 6437062M 

 
 

 

% receiving bonuses: 0% men | 0% women 

 

% receiving BIK: 0% men | 0% women 

 

Pay Quartiles 

  Formula Q1- Lower Q2- Middle Q3- 
Upper- 
middle 

 Q4- 
Highest 
paid  

Male employees COUNTIF(F:F,"Male") 1 0 8 1 

Female 
Employees 

COUNTIF(F:F,"Male") 16 17 9 17 

Percentage of 
Male Employees 

Male Employees 
(Male+Female Employees) 

6% 0% 47% 6% 

Percentage of 
Female 
Employees 

Female  Employees 
(Male+Female Employees) 

94% 100% 53% 94% 

 

When employees are ranked by hourly pay and divided into four equal groups, the gender distribution 
is: 

 

Quartile Male Female % Male % Female 

 

Lower Quartile (Q1) 1 16 6% 94% 

Lower-Middle Quartile (Q2) 0 17 0% 100% 

Upper-Middle Quartile (Q3) 8 9 47% 53% 

Upper Quartile (Q4) 1 17 6% 94% 

 

Women are strongly represented across the pay structure and form the overwhelming majority of the 
highest-paid quartile. 
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Reasons for Our Gender Pay Gap 

 

From the company’s analysis, the primary factors influencing the gender pay gap at Bethany House 
Nursing Home are: 

 

1. Workforce composition and role mix 

Women make up 86% of the workforce and occupy a wide range of roles, including many across the 
highest pay bands. 

 

2. Female representation in senior and higher-paid roles 

Women form 94% of the highest-paid quartile, significantly increasing the average female hourly rate. 

 

3. Small male population 

With only 10 men employed, individual male roles - especially those in lower or mid-pay bands - 
disproportionately influence overall averages. 

 

4. Part-time role distribution 

Male part-time employees hold specific roles with higher hourly rates, resulting in the positive part-
time gender pay gaps. 

 

There is no evidence of unequal pay between men and women performing like-for-like work. The 
observed results arise from staff composition, role types, and workforce distribution rather than any 
discriminatory pay practice. 

 

Measures to Reduce the Gender Pay Gap 

 

Although the gender pay gap currently favours women, the company remains committed to fairness, 
equality, and transparency. Over the coming year, we will: 
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1. Maintain transparent, role-based pay structures 

Ensure all pay continues to be based on objective criteria, including role responsibilities, qualifications, 
and experience. 

 

2. Monitor recruitment and promotion decisions 

Track gender representation in senior and higher-paid roles to ensure equitable access for all 
employees. 

 

3. Strengthen training and development pathways 

Provide opportunities for employees to progress into more skilled and higher-paid positions. 

 

4. Conduct annual reviews of gender pay data 

Monitor trends year-on-year and act on any emerging issues to maintain fairness. 

 

The company is committed to fostering a fair, inclusive, and supportive workplace where all 
employees can progress and be rewarded based on their contribution. 

 

 

 


